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WSI Diversity Equality and Inclusion Statement

“We aim to be inclusive and welcoming in all our activities, seeking to empower everyone to
participate in a safe and enjoyable manner, to the maximum of their abilities, where all are treated
with the same level of respect, equality, dignity.”

~ Water Safety Ireland Council, April 2024

Diversity and Inclusion Policy

Introduction

Members of Water Safety Ireland, (WSI) do not discriminate based on gender, marital or family
status, sexual orientation, religion, age, disability, ethnic or social background or as a member of the
traveller community. We are committed to fostering an environment that promotes diversity and
inclusion and creates an open and inclusive culture where everyone feels valued. This Policy
provides a set of guiding principles that goes beyond what is required by law or regulation in
promoting equality and preventing discrimination. Its aim is to provide a culture within our
organisation and all relevant activities that is inclusive for all and sets out our expectations for the
conduct of activity that falls under our direct remit such as within our Lifesaving Sport Teams and
Education Programmes. In addition, we expect that any organisation or individual with whom we
work or partner will adhere to the principles and spirit of the policy and our guidelines.

Intent and Scope
This policy applies to all WSI employees, Council, Commissions, Area Committees, Members,
Volunteers, Course instructors, Tutors and affiliates of any capacity.

All our members bring their own background, work style, distinct capabilities, experience and
characteristics to their respective roles. We recognise that our talented and diverse membership
reflects the diversity of our communities, embracing the widest range of skills, knowledge and
experience in our organisation while complying with legislation. We recognise that a “one-size-fits-all”
approach to activities does not achieve fairness and equality of opportunity for everyone. strives to
create a supportive environment in which all members can flourish and reach their full potential,
regardless of differences, experience or education.

The Policy should be read in conjunction with existing organisational Rules and Codes of Conduct,
breaches of which shall be dealt with in accordance with the Water Safety Area Committee Rules
and Regulations and the Membership Policies. A copy of these policies can be obtained on the
Water Safety Ireland website or by contacting
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Definitions

For the purposes of this policy, the definition of inclusion is the practice of including everyone. This
means taking the necessary steps to ensure that everyone is given an equal opportunity to
participate and feels valued, and everyone is treated with the same level of respect and importance,
regardless of any distinguishing characteristics or real or perceived differences.

Objectives

This policy is designed to assist all to whom this policy applies in the conduct of their business on
behalf of WSI by identifying the principles that underpin organisational activities and provide clear
expectations in relation to behaviours and activities.

Guiding Principles

The underlying guiding principle of this Policy is the recognition that we are committed to an
inclusive environment for all members and attendees of courses, competitions or other activities.
Therefore, the following principles will apply, guide and underpin all of our activities:

WSI is committed to an inclusive environment which respects diversity of characteristics including
but not limited to sexual orientation, age, gender, race, ethnicity, family status, disability, civil status,
and religious beliefs. We will formulate and implement policies and practices that value diversity,
provide equality of opportunity and make every reasonable effort to ensure that no job applicant,
employee, customer, volunteer, course attendee or supplier receives less favourable treatment.

WSI is committed to leading by example. We intend to set out the expected inclusive behaviours in
respect of everyone associated with the organisation and will lead by example. We will proactively
identify underrepresented groups and develop strategies and procedures to support their inclusion.
All WSI members, especially those delivering any course on behalf of WSI, and lifesaving sports
officials, are encouraged to undertake Disability Awareness Training as part of their continuous
training and CPD.

WSI is committed to continuous training and communication. We will seek to communicate widely
to our members and the wider public that Water Safety Ireland is an open and inclusive organisation
and that we do not tolerate discrimination. We will share this policy with those who attend our
activities and education courses, and provide targeted support to our course providers, teachers and
instructors. We will continue to consciously portray our organisation and activities in a way that
reflects the diversity of our communities and members.

WSl is committed to continuous improvement. We commit to continuously review our practices and
strategies to ensure that they are in fact inclusive and will seek feedback from all stakeholders and
adjust our procedures and strategies accordingly.

Implementation

In line with the Strategic Development Plan, WSI will implement this policy at every level of the
organisation. Among the staff, this policy is reflected in the Recruitment and Dignity at Work Policies
and procedures. The diversity of Council is ensured by the oversight of the Minister from our parent
department, who appoint all Council members and ensure that gender balance is maintained. And
among all members, procedures will continue to be developed to reflect the values of WSI and this
policy.

Water Safety Ireland will ensure inclusive access to training and participation; however, all syllabus
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and course criteria must be met in order to achieve any certifications. Certification will only be
awarded where all essential safety and competency standards defined in the syllabus are
demonstrably achieved. Reasonable accommodations will be provided where possible, provided they
do not compromise essential requirements.

This policy does not alter or amend employees’ contracts of employment or form a part of any
such contract of employment. WSI may review, amend or change this policy from time to time. If
any individual clause outlined in this policy, (whether a whole clause or a sub-clause) is or becomes
invalid, illegal, or unenforceable in any respect under any law, the validity and enforceability of the
remaining provisions and policies shall not in any way be affected or impaired.
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